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Dr. Karen A. Forys -
Superintendent cans gesl W
Northshore School District ' <
18315 Bothell Way N.E.

Bothell, WA 98011-1983

Dear Dr. Forys:

I am wri to you because I am absolutely dismayed at your “settlement” with
John Carl Leede and the lack of support it shows for our children in the
Northshore School District. I have always praised and been proud of our
school district for the extra effort put forth to educate our children and provide
them with a nurturing and safe environment in which to learn. But as a result
of the settlement, I see that your most important goal is the protection of the

district, not its students.

My daughter is one of Mr, Leede’s victims. When this violation occurred during
her 4th-grade year at Kokanee, 1 attempted to deal with the situation with the
principal, Mr. Young. His solution was to have a meeting with Mr. Leede at
which he summoned my daughter to the principal’s office to be confronted by
her perpetrator in a face-to-face meeting, This was done without my prior
consent. I was shocked. And, I did not know, as you and Mr. Young surely
did, that this was just one in a series of accusations against Mr. Leede of a
similar nature. I believed that to drag my daughter through the onslaught of
media attention and the painful investigations of the judicial system would be
of more harm than Mr. Leede's “touchy-feely”(his words to me) assaults. 1 was
wrong then and you have only managed to make that wrong worse for my
daughter and all the others who have and haven't come forward. My daughter
at that age believed her parents could and would make any wrong right and _
that right would always prevail. Mr. Leede and then Mr. Young took that belief
away at much too early an age and my daughter has suffered as a result with a

series of problems that have plagued her since.

Your settlement has vindicated this man, and it galls me that my taxes are
going to pay for it. There is nothing “alleged” about his wrongdoings to me, my
daughter or any of his other victims.

If you feel that $55,000 should be paid to this man to “work from home"(how
does a school teacher do this?) after your finding of “unprofessional” behavior,




theri what should each of the girls with whom he took indecent liberties be
awarded to pay for her loss of self esteem, mistrust of adults, and a host of
future problems resulting from an overly “touchy-feely” male teacher? I will be

consulting my lawyer,

Your settlement does not right a wrong. It just begs for it to go away, to be
swept under the rug. It tells the victims that the school district does not care
and that coming forth to tell the truth, no matter how painful, doesn't result
in any justice, so why should they bother? Is this a proud example to set for
our students? Does this show principle or expediency? Does this show
courage or fear? You did this. You live with it.

Sincerely,

CC: TIM BARCLAY
' SUE PARO
B-Z DAVIS
KIRBY LARSON
JEAN FOWLER
MIKE BIGELOW




‘ ' Northshore
Office of the Superintendent School District
Karen A. Forys, Fh.D, 18315 Bothell Way NE
Bothell, WA 98011-1983
(425) 489-6353

October 14, 1999,

Dear M

We received your letter dated October 7 in which you take issue with the

——————————decision-to reach-a settlement agreement-with Mr. Leede.—In your letter you
express several very specific reasons why you would not have settled. You
mentioned 1) sacrificing the students’ interests for the district’s, 2) letting the
students down and betraying their belief that adults will take care of things and
make them right, 3) sweeping the problem under the rug and 4) the settlement
itself is a wrongful “vindication” of a man that has harmed your daughter.

I understand your strong desire to have this person punished for your
daughter’s sake. We are not in disagreement that he should be held accountable
and suffer harsh consequences for any act that has harmed students.

There are limited ways in which we, as an employer, can punish an employee.
We have a range of tools to try and correct misconduct or poor performance. In
this case, the district removed Mr. Leede from his job of teaching, denying him
the chance to practice his profession. Next, the district conducted an extensive
investigation with the aid of an outside investigator. Based upon evidence
gathered by the investigator, the district initiated discharge proceedings against
this teacher, threatening the loss of his job, which is the ultimate form of
punishment an employer can invoke against any employee. At the same time,
the district reported Mr. Leede to the State, calling into question his license to
teach, which is a clear threat to his ever being able to practice in his profession in
this state again. Finally, the district has attempted to cooperate with law
enforcement by sharing its investigative files with the detective and addressing
his requests. Therefore, of the possible punishments Mr. Leede may experience
(termination, loss of certificate to teach, and criminal sanctions) the district can

only effect termination.

The settlement has not altered any of these punishments.






