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NelsonHanton

Tacoma,WA9F

Dear Mr. Hanton:

We havecompleteda review of allegationsregardingyour conductas tennis coach.

You actedin an inappropriateandunprofessionalmannerwhenyou madecommentsconstituting
sexual innuendoto a female tennis player. These included a commentabout the size of her
breastswhen you were passingout T-shirts and a commentabouta tennis grip for her racketin
the shapeof a sheath. You commentedthe grip looked like somethingyou would not want to
useon your wife. The commentswereunwelcomed,andhad the effectof creatingan offensive
learningenvironment. You are formally reprimandedfor this conduct.

You engagedin other conductwith your female tennis players that I warn you againstin the
future. This conductincludedgiving femaletennis players rides in your car alone to and from
tennis practice; calling female tennis playersat home to invite them to play tennis with you;
going to the homesof female tennis players to deliver and have them try on tennis skirts;
demonstratingtennis servesto femalestudentsby standingclosebehind themand holding their
arms or hands; patting the shoulder of a female tennis player outside the context of
encouragementof good play; taking female tennis playersseparatelyand alone with you to a
restaurantfor dinner on the way homefrom practice,and giving a frontal hug to a student.

I warnyou againstsuchconductin the future becausesomestudentsexpressedtheir discomfort
over thesesituations. It is importantthat you maintaina climate of professionalismand avoid
situationsthat areoverly familiar. This conducthas the potential to harm the performanceof
your tennis playersand adverselyimpact confidencein theDistrict’s sports program.
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You are directed againstany retaliatory conduct against anyone who participated in the
investigationof theseissues. Any further conductof thenaturedescribedin this letter may lead
to further disciplinary action, which could include terminationof your employment in the
District.

A copy of this letter will be placedin your personnelfile.

Very truly yours,

CHARLIE WALKER. III
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